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Diversity and Criminal Justice System
Thesis Statement
This research will focus on diversity and the criminal justice system. Within the criminal justice system, the study will aim to examine the diversity of the Boston Police Department. This will incorporate how the Boston Police Department implements diversity requirement to discharge justice to its demography. Boston is known to have a diverse demographic, as such, the research will delve the feelings of the people towards their representation in the police department. Additionally, the research will also focus to discuss how underrepresentation of the minority in the police department causes biases and affects the relationship of the police and the community.
Abstract
Boston is a diverse city comprised of the minority ethnic community such as black, Hispanic, American India, Asian, Pacific, and other unspecified ethnic groups. These ethnic groups composed of a significant percentage of the Boston city population. The gender representation in the Boston Police Department is still behind as women are underrepresented. Compared to their male counterparts, women do not have the same opportunity to receive promotions or be recruited in other departments of the police work. As such, a more significant number of women are in school police. However, it is crucial that some of the departments of police in Boston are trying to improve diversity in the workplace. Regarding age, the median age comprises of a significant percentage that is incorporated in the workforce. The median age is represented in the workforce, however, as time progresses this segments representation decreases (City of Boston.gov).
 Questions
1.    Boston City Demography
Boston City is diverse and consists of different ethnic groups making up a significant portion of the workforce of the city. As such, the demography of Boston is divided into segments such as race, gender, age, and ethnicity. Considering ethnicity, Boston is made of different ethnic communities such as Blacks, whites, Asians, American Indians, Hispanics, and others. The race is made up of the whites making the larger population at 46.6 % followed by Blacks at 22.9% and then Hispanic at 14.4% and Asians at 8.9% (Walsh, 2015, P. 10). The population consists of the women as the largest gender population. According to Walsh (2015), women count for 52.8% of the population. There is a significant number of the median age composing of 39.7%. The population of age between 35-64 years old is 33% (Walsh 2015, P. 10).
2.    Boston Police Department Demography
The demography of this police department consists of men, women, and the minority communities. The women comprise of the 13% of the population of the department's officer (Ransom, 2017). The minority ethnic communities such as black, Hispanic, Asian and others consist of 33% of the department. However, race plays a significant role in the department as the larger population of the department is white (Ransom, 2017). Nevertheless, the young age and women have been recruited to the school police. According to Ransom (2017), the school police department is the sector that has glimpsed a broader representation of the women, the median age and minority community.  
3.    Compare the Boston police Department demography and the City’s
Since the diversification of the city of important, I don’t think the Boston police department reflective of its community. First, the women make a significant population of the city. As such, the underrepresentation of the women does not reflect the community. Secondly, there are a considerable number of median ages as Walsh report shows; however, this age does not receive attention in the department. Lastly, whites are overrepresented, though, they make the most abundant population the representation should be moderated to accommodate the demography.   
4.    How the Boston residents view their justice system
According to Ransom (2017), some of the residents of Boston express their discontent on the way they are presented. For instance, the lack of diversity in the gang unit has affected the views of the Bostonians. Due to the lack of diversity some of the residents feel disconnected from the police (Valencia ad Allen, 2014). The race and ethnical background have led to issues of racial profiling.
5.    Diversification of the Boston Police Department
There is highly need to diversify the Boston Police Department because; first, the women are underrepresented in the department. And since women make up of the larger population, they should be considered substantial. Secondly, Boston is diversified; the minority populations are significantly increasing. This means that the department should work extra hard to implement diversity. Lastly, the residents are losing their connection and police are struggling to forge a relationship with the resident. This is profoundly brought by the large population of the white police. However, when the police can be diversified, it would create a substantial relationship between the residents and the police.
6.    The justice system of Boston
It is clear that due to the overrepresentation of the whites in the police department the justice system favors a certain group of people than others. First, despite the continuous calls for diversification whites have been more preferred than others. Second, women compose of a bigger; however, they are discriminated, and their representation in the justice system is deficient. Last, the blacks within the minority community have been most preferred than the others. This is not only in Boston but in the other larger cities in the United States such as Washington D.C, San Francisco and New York City (Walsh, 2015). 
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